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The Minnesota Alliance for Ethical Healthcare is a coalition of more than 35 organizations created 

to support policies that offer more and better healthcare options throughout life’s journey.  

Therefore, we write in support of S.F. 1062 (Hoffman), a pilot program to support the training and 

recruitment of more direct support professionals.   Investing in this workforce development program 

will create more care options for the elderly and those with disability, as well as help them avoid 

costly and sometimes undesirable institutional settings or living facilities.   

 

Direct support professionals (DSPs) are essential for helping Minnesotans with disabilities and 

older adults remain in their homes and stay active in their communities. Their services allow 

individuals to avoid moving into assisted living or nursing homes, which can cost tens of thousands 

of dollars a year in Minnesota. Beyond cost, this model aligns with the preference of nearly 90 

percent of Minnesotans to remain in their homes and communities. 

 

Despite their importance, DSPs often face low wages, high turnover, and limited opportunities for 

advancement. These challenges contribute to a workforce shortage estimated at 53,000 positions in 

Minnesota. This gap affects nearly one in 50 Minnesotans who rely on these services for daily 

living. Without action, the situation will worsen as the state’s population ages—by 2030, one in 

four Minnesotans will be over 65. The growing demand, combined with workforce shortages, risks 

forcing many individuals into institutional care simply because in-home support is unavailable. 

 

Senate File 1062 offers a meaningful step toward addressing this crisis. The bill proposes a 

certification program for DSPs that would strengthen skills and establish a clear career pathway. It 

also includes stipends to reduce financial barriers to certification, along with enhanced pay for those 

who complete the program. 

 

These measures would help attract and retain workers while improving the quality and consistency 

of care. A stronger DSP workforce means better outcomes for those receiving care, reduced 

turnover, and more Minnesotans able to live independently. Supporting DSPs is an investment not 

only in a critical workforce, but in the dignity, stability, and well-being of the people they serve. 

 

Thank you for your consideration.  

 

Nancy Utoft 

President 

 


